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“A Time to Train” the Next Generation of Legal
Professionals to Become Culturally Competent While
Practicing Cultural Humility
Deleso A. Alford*
"If you do not understand White Supremacy (Racism), what it is, and how
it works, everything else that you understand, will only confuse you." 1
It is an honor to have been invited to serve as a panelist on the LSU
Law Journal for Social Justice & Policy’s Inaugural virtual symposium, so
timely entitled, “Fighting White Supremacy in the 21st Century.” 2 I
applaud the organizers for boldly proclaiming an oftentimes understated
truth---“white supremacy” does exist and must be addressed. Currently,
the fight against racism is being discussed against a backdrop of a fullfledged war against Critical Race Theory (CRT), a theoretical framework,
which is, as the authors of “Critical Race Theory: The Key Writings that
Formed the Movement,” put it:
[T]he most exciting development in contemporary legal studies.
This comprehensive movement in thought and life—created
primarily, though not exclusively, by progressive intellectuals of
color—compels us to confront critically the most explosive issue
in American civilization: the historical centrality and complicity
of law in upholding white supremacy (and concomitant
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1. NEELY FULLER JR., THE UNITED INDEPENDENT COMPENSATORY CODE
SYSTEM CONCEPT A TEXTBOOK/WORKBOOK FOR THOUGHT, SPEECH AND/OR
ACTION FOR VICTIMS OF RACISM (1984).
2. See https://www.law.lsu.edu/ljsjpsymposium/past-symposia/ [https://per
ma.cc/LSA6-XYBR] (last visited April 2, 2022).
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hierarchies of gender, class, and sexual orientation.3
To put it simply, CRT is a tool that exposes historically accepted racebased norms and practices in every aspect of our lives.
While CRT’s ability to shed light on traditionally marginalized and
under-discussed historical truths is evident to some, its societal value is
unabashedly denied by others. Particularly as to “the historical centrality
and complicity of law in upholding white supremacy.” 4 Ironically,
legislative bans against teaching CRT, white supremacy and/or 1619
Project, are amongst the tools used to fuel the “War on CRT.” 5 This is a
prime example of how laws, rules, and decisions can be complicit in
maintaining the status quo of white supremacy.
My personal scholarly journey in the legal academy has been informed
by cultural competency training6 with a focus on practicing cultural
humility7 in both law and medical schools. For over a decade, I have
employed the practical application of CRT and its offshoot critical race

3. KIMBERLÉ W. CRENSHAW, NEIL GOTANDA, GARY PELLER, & KENDAL
THOMAS, CRITICAL RACE THEORY: THE KEY WRITINGS THAT FORMED THE
MOVEMENT 11 (1995); See https://scholarship.law.columbia.edu/books/101
[https://perma.cc/ VXW9-JXQF].
4. Id.
5. See Cathryn Stout & Gabrielle LaMarr LeMee, Efforts To Restrict
Teaching About Racism and Bias Have Multiplied Across the U.S. (July 22, 2021),
https://www.chalkbeat.org/22525983/map-critical-race-theory-legislation-teaching
-racism [https://perma.cc/DRM2-TKNA] wherein:
As of July 21, 2021, there were efforts in 28 states to restrict education
on racism, bias, the contributions of specific racial or ethnic groups to
U.S. history, or related topic, … [and] efforts in 15 states to expand
education on racism, bias, the contributions of specific racial or ethnic
groups to U.S. history, or related topics.
6. Ella Greene-Moton & Meredith Minkler, Cultural Competence or
Cultural Humility? Moving Beyond the Debate, 21 HEALTH PROMOTION
PRACTICE 142 (2020). Cultural competence comprises behaviors, attitudes, and
policies that can come together on a continuum that will ensure that a system,
agency, program, or individual can function effectively and appropriately in
diverse cultural interaction and settings. It ensures an understanding, appreciation,
and respect of cultural differences and similarities within, among and between
groups.
7. Melanie Tervalon & Jann Murray-Garcia, Cultural Humility Versus
Cultural Competence: A Critical Distinction in Defining Physician Training
Outcomes in Multicultural Education, JOURNAL OF HEALTH CARE FOR THE POOR
AND UNDERSERVED 9, no. 2, 117-125 (1998).
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feminist theory (CRF) 8 to develop medical school curricula and facilitate
training. It is through “[t]he lens of CRF [that] compels the storyteller to
not only speak about "unspeakable" things, such as notions of race and
racial construction, gender, and locations of power in the healthcare
system—it also encourages the story listener to hear the silence of issues
raised but not adequately addressed.”9
I refer to these stories as “HER stories”—the unique and particularized
lived experiences of women of color generally, and black women
specifically, intersecting with healthcare and research. The utilization of
CRT/ CRF theoretical frameworks has enabled me to integrate HER
stories into curriculum and beyond (including but not limited to virtual
chats, workshops, an encyclopedia entry, 10 lectures/grand rounds and the
development of continuing professional education credit-earning
modules). My scholarship has moved from theory to practical application
with a focus on three distinct periods: (1) The “HER-story” of Experiments
on Enslaved Women (circa 1845-1849): the use of enslaved women,
without anesthesia for gynecological experiments by Dr. Marion Sims, the
father of American gynecology11; (2)The “HER-story” of The Women of
Tuskegee (1932-1972): the overlooked and historically under-discussed
impact on women during the infamous U.S. Public Health Services
Syphilis Study at Tuskegee 12; and (3) The “HER-story” of Mrs. Henrietta
Lacks (1951): the story of a woman whose cells were taken and used by
research scientists worldwide, yet, was never compensated during her
lifetime. 13

8. See Deleso Alford, Critical Race Feminist Bioethics: Telling Stories in
Law School and Medical School in Pursuit of “Cultural Competency” 72 ALB. L.
REV. 961 (2009).
9. Id.
10. Daina Ramey Berry & Deleso A. Alford, ENSLAVED WOMEN IN AMERICA
AN ENCYCLOPEDIA, ABC-CLIO (2012).
11. See Deleso Alford, Critical Race Feminist Bioethics: Telling Stories in
Law School and Medical School in Pursuit of “Cultural Competency” 72 ALB. L.
REV. 961 (2009).
12. See Deleso Alford, Examining the “Stick” of Accreditation for Medical
Schools through Reproductive Justice Lens: A Transformative Remedy for
Teaching the Tuskegee Syphilis Study, 26 J. CIV. RTS & ECON. DEV.153 (2011).
13. See Deleso Alford, HeLa Cells and Unjust Enrichment in the Human
Body, 21 Annals Health L. 223 (2012); Lisa Barkley & Deleso Alford, Medical
Ethics and Health Equity: The Henrietta Lacks Story (Nov. 23, 2015), available
at http://dx.doi.org/10.15766/mep_2374-8265.10276 [https://perma.cc/5KQAKHX9].
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For over two decades, the Liaison Committee on Medical Education
(LCME), medical education’s accrediting body, has mandated a cultural
competence curriculum. 14 Medical education’s mandate to train medical
students in cultural competency indicates an awareness that “[w]ith the
ever-increasing diversity of the population of the United States and strong
evidence of racial and ethnic disparities in healthcare, it is critically
important that healthcare professionals are educated specifically to address
issues of culture in an effective manner.” 15 Therefore, I utilize CRT/ CRF
theoretical frameworks to address medical educations’ accreditation
standards by integrating “HER-storical” narratives into medical school
curriculum 16 through collaborative teaching to advance health equity17 and
designing and delivering modules for teaching ethics through the lens of
the USPHS Syphilis Study at Tuskegee. I advance that “[t]he improvement
of medical education through cultural competency mandates the
acknowledgement of ‘the point of view of women of color bodies and
experiences with interfacing with the healthcare system’”. 18 I also
facilitated a “Making of Physician” series (small group sessions) for firstyear medical students with emphasis on my scholarly contribution,
Critical Race Feminist Bioethics: Telling Stories in Law School and
Medical School in Pursuit of “Cultural Competency. This article brings
“systemic injustice into sharp relief” 19 by arguing that:
Critical Race Feminist (CRF) Bioethics (what I propose as a tool
which focuses on the realities of women of color) enhances the
ability of medical practitioners to humanize present interactions
with diverse populations based on knowledge of a historically
14. See Cultural Competence Education, Association of American Medical
Colleges (2005), https://www.aamc.org/media/20856/download [https://perma.cc/
H3XK-HP85].
15. Id.
16. E.g., Alford, Deleso, A Call for Medical Students to Learn the Full Story
about the “Father of Gynecology” Clinical Trials and Human Subjects Research,
Hastings Bioethics Forum, HEALTH AND HEALTH CARE (Oct. 5, 2017), available
at http://www.thehastingscenter.org/call-medical-students-learn-full-story-father
-gynecology/ [https://perma.cc/5BP3-4RU9].
17. Supra note 13.
18. Alford, supra note 12 at 87.
19. See Francisco Valdes, Steven Bender & Jennifer J. Hill, Critical Justice:
Systemic Advocacy in Law and Society (2021), excerpt of Deleso Alford, Critical
Race Feminist Bioethics: Telling Stories in Law School and Medical School in
Pursuit of “Cultural Competency” 72 ALB. L. REV. 961 (2009) noting “[a]s you
read, visualize how you might employ critical methods of research and analysis
in the field as a systemic advocate.”
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marginalized past narrative involving medical technology,
specifically the specialty of gynecology and the advancement of
this specialty through the laws of enslavement. 20
Recently, the American Bar Association (ABA) weighed in on the
national discourse involving race, history and how or whether it should be
taught in law schools with proposed revisions to add a “professional
identity formation requirement to Standard 303, which lays out mandated
courses” and instruction that address racism, bias, and cross-cultural
competency. 21 The fulfillment of ABA’s goal III 22 to eliminate bias in the
legal profession and the justice system is intricately tied to the training
opportunities afforded to law students. The ABA, in its capacity as the
national accrediting body for law schools proposed revisions to curriculum
that have the capacity to train legal professionals on systemic racism and
how it manifests itself in pursuit of justice for all.
The harsh reality of the societal impact of race and racism in the
twenty-first century is evident in individual, professional encounters,
specifically in the law school setting. 23 Proposed revisions to ABA
Standard 303 present an opportunity to equip future legal professionals to
humanize their interactions by attaining culturally competent skills to
practice law with cultural humility. I am of the position that an
accreditation mandate to instruct law students on bias, racism, and crosscultural competency is a definite step toward “fighting white supremacy
in the 21st century” and beyond.

20. Alford, supra note 8.
21. See Karen Sloan, ABA Mulls Racism, Bias Training Accreditation
Requirement for Law Schools (May 5, 2021 at 2:41 PM), https://www.law.com
/2021/05/05/aba-mulls-racism-bias-training-accreditation-requirement-for-law-s
chools/ [https://perma.c c/H79D-5AN6].
22. See Cynthia Thomas, ABA Goal III Entities (July 14, 2015), https://
www.lawpracticetoday.org/article/aba-goal-iii-entities/ [https://perma.cc/Z65Z-8
HWU].
23. See Law Deans Antiracist Clearinghouse Project, https://www.aals.org
/about/publications/antiracist-clearinghouse/ [https://perma.cc/U8JZ-YYT2] (last
visited Feb. 19, 2022) wherein The Association of American Law Schools
(AALS) responds to racism through the creation of a Law Deans Antiracist
Clearinghouse Project.

